
WORKING CONDITIONS, PHYSICAL REQUIREMENTS & ENVIRONMENT 

         IN A USUAL WORKDAY, THIS JOB REQUIRES: 

         N = NEVER   (0 hours per day) 

         R = RARELY   (Less than ½ hours per day) 

         O = OCCASIONALLY  (1/2 – 2.5 hours per day) 

         F  = FREQUENTLY  (2.5 – 5.5 hours per day) 

         C = CONTINUALLY  (5.5 – 8 hours per day) 

 N R O F C 

I.  LIFTING/CARRYING (Amount of force exerted to lift and/or carry) 

     1 – 10 lbs.      

     11- 20 lbs.      

     21- 35 lbs.      

     36 –50 lbs.      

     51 –75 lbs.      

     76–100 lbs.      

II.  PUSHING/PULLING (Amount of force exerted to push and/or pull) 

      1 –10 lbs.      

      11-20 lbs.      

      21-35 lbs.      

      36-50 lbs.      

      51-75 lbs.      

      76-100 lbs.      

III.  POSTURES/MOVEMENTS 

      Sitting      

      Standing      

      Walking      

      Stooping, kneeling, crouching and/or crawling      

      Reaching and/or grasping      

      Hand/finger dexterity      

      Climbing and/or balancing      

      Carrying, pushing and/or pulling      

IV.  COGNITIVE/SENSITIVE 

      Talking      

      Hearing      

      Sight (Addendum: Acuity, color blindness)      

V.  OCCUPATIONAL ASPECTS 

      A.  Work Environment      

            Working Inside      

            Working Outside      

            Changing Temperatures      

            Wet/Humid Conditions      

            Areas of dust, odors, mist, gases,  

            or other airborne matter 

     

             Mechanical, electrical and/or other hazards      

             Confined Spaces      

      B.  Other Aspects 

             Infectious Agents      

             Chemicals      

      C.  Special Equipment/Clothing      

The above describes the general content of, and requirements for, the performance of this position.  It is not an exhaustive 

statement of duties, responsibilities, or requirements, and does not limit the assignment of additional duties at the discretion of the 

supervisor. 

 


